
 
 
 

 JOB POSTING  
 
 
The National Network to End Domestic Violence (NNEDV) is seeking a Vice President of 
Public Policy and Emerging Issues. This is a full-time, exempt and senior leadership position that 
reports directly to the President of NNEDV. 
 
The Vice President of Public Policy and Emerging Issues is responsible for oversight of 
NNEDV’s coalition technical assistance program, public policy initiatives and building and 
strengthening relationships with governmental entities.  This position works closely with 
membership coalitions and the Policy and Program committee to ensure NNEDV’s policy 
agenda and technical assistance addresses emerging issues, gaps identified in the field and the 
needs of membership.  The Vice President of Public Policy and Emerging Issues supervises the 
Program and Policy teams as well as NNEDV’s Transitional Housing program. 
 
Qualified candidates will have the following related skills and experience: 
 

• Thorough knowledge of the issue of domestic violence. 
• At least five years experience providing oversight of agency programs. 
• Excellent verbal and written communication skills. 
• A strong understanding of national public policy and legislation affecting survivors of 

domestic violence and sexual assault. 
• Extensive experience providing direct and non direct supervision. 
• Outstanding public speaking skills and the ability to positively represent the agency and 

its partners to the media and at national events.    
• Skilled at working collaboratively and possess the ability to develop strong relationships 

with coalition members, national partners and corporations.  
• Extensive knowledge about the domestic violence service provider community and the 

operations of state domestic violence coalitions.  
• Experience in managing federal grants and budgets and in program design. 

 
Compensation is commensurate with experience and demonstrated skills.  Benefits package 
includes medical, life and disability insurance, vacation, sick leave and 401(k) retirement 
program. 
 
Please send cover letter (including current salary range), writing sample and resume to the 
attention of Sue Else, President, at: employment@nnedv.org by July 31, 2010. 
 
No telephone inquires please.  NNEDV will contact qualified candidates with further 
information. 
 
NNEDV is an Equal Opportunity Employer. 
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